Sidebar
Other Labor Studies Programs, or
How are other labor studies programs doing?  Or other title.  
Indiana’s draconian transformation may be a harbinger of things to come for other labor education programs; however, this is not possible to predict. Like labor, labor studies programs are often the target of conservative and rightwing forces. Most labor education/ studies programs in this country are in blue states where labor unions tend to be stronger. Indiana University Labor Studies was one of the last (at one time) large statewide programs in a bright red state. Its experience cannot tell us what will happen in blue states.
For the broader labor education context, Helena Worthen conducted a survey of labor extension programs in US colleges and universities in 2014, finding 61 programs that existed at one point in time or another. An excerpt of her July-August 2025 Dollars and Sense article, “The Labor Education That Workers Need Most,” provides an overview of the growing polarization in labor education programs:
There are presently about 25 labor extension programs in the United States, mostly at state universities…with some at community colleges (such as City College of San Francisco) or private nonprofits (like Georgetown University’s Kalmanovitz Initiative for Labor and the Working Poor and the Harvard Trade Union Program)…This number of programs has been fairly stable even today, despite shake-ups at many campuses… [In 2014] there were about 400 total faculty…in these kinds of programs. 
Large state university programs were set up during a time when big unions represented massive workforces in heavy industry—the 1960s through the 1970s… As those workforces disappeared, so did the programs in states like Georgia, Rhode Island, Tennessee, Kentucky, Alabama, Northern Michigan, and Ohio. But community colleges were sprouting up all over the country at this time…and many offered one course or more in labor studies.
As the political climate in the United States has become more polarized, the situations in different states have diverged. In one red state, a director, who asked to be unnamed, leads what was once a large program but is now down to one full-time faculty plus a few adjuncts. This director said that faculty members in the program no longer publish, give interviews, write op-eds, or provide expert testimony. They “fly under the radar.” On the other hand, some existing programs have been expanded and some new ones (like at the University of Southern Maine, which is now home to the second program in the state) have been started. In California, a $10 million recurring commitment was made to the University of California system to expand from three labor centers (located at the Berkeley, UCLA, and Monterey Bay campuses) to one at each of the 10 campuses. Other schools’ programs continue to expand. An entirely new program was recently launched at Clark Atlanta University in Georgia, the first program of its kind at a historically Black institution of higher education. 




